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Recommendations to the CEOs
The CEOs from the company’s part of Business Roundtable works together to meet and solve challenges facing Americans, congress and administration at large (Manuel, & Herron, 2020). Their cooperation with policymakers ensures strong economic recovery after pandemic and progress comes new opportunities. They work on better and compressive actions to get America back to its feet. These CEOs represent millions of employees and business people at large, therefore they support and promote policies that improves health of Americans employees, customers and recovery of the economy. 
I believe Biden Congress and Administration will put people’s interest above every thing by promoting long term economic growth policies and restoring job opportunities among American citizens. Giving keynote address to the gathering of the CEOs, I will show them the direction to follow and where to priorities their goals by ensuring they understand both the strategical and theological ideologies that will better and positively influence work environments within the states. To enhance strategical human resources practices, I will advice that the following recommendations to be taken with a lot of seriousness.
To achieve future orientation of development and to solve daily business problems, strategical human resource management must be involved in every plans and steps made by the CEOs. The Human resource managers knows the long-term objectives of the business and how to achieve them by minimizing the cost and obtaining maximum positive results. Human Resource managers knows almost every employee with their abilities and the source of motivations as they are involved in their recruitments. They also have the general knowledge of handling dilemmas faced by the CEOs at the work environment.
Human resource managers dictate the success and daily operations of the companies (Khan, & Rasheed,2015). They manage Marketing sales, finance and information pertaining the progress of the organization. Equipping them with the management skills and the knowledge to maintain the work force in the organizations. Therefore, they enhancing the success of the CEOs by handling the threats and weakness of the employees and ensuring the employees are properly encouraged.
The CEOs should realize that without the input from Human Resource Managers, their success and the objectives of bettering the United State economic activities is impossible. It is the Human resource managers who conduct surveys on the employee’s employment and report back to the CEOS. When properly motivated and their efforts recognized by the CEOs, the human resource managers can properly improve productivity and create health environment to achieve the work objective
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